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Background

The FAA Asian Pacific American Committee (APAC) was established in 1988 to 
share the Asian and Pacific American culture with fellow FAA employees.  In 1994, 
members voted to rename the group to National Asian Pacific Association (NAPA) 
and the name was updated subsequently to the current National Asian and Pacific 
American Association.  NAPA is a recognized Employee Association of the FAA. In 
2012, FAA employees also established the FAA Chapter of the Federal Asian Pacific 
American Council (FAPAC) and officers now serve dual roles in both organizations.

Our Mission

The National Asian and Pacific American Association (NAPA) of the Federal 
Aviation Administration proudly encourages the continued professional excellence 
of our members, promotes equal opportunity and affirmative action at the FAA, and 
facilitates mentoring and networking opportunities to support the development of all 
FAA employees.

Principle Goals and Objectives

Goals:

Promote continued excellence in job performance and professionalism of FAA Asian American and Pacific»

Islander American employees through pride, dedication, training and involvement

Foster and promote equal opportunity and affirmative action for all FAA employees»

Facilitate a positive mentoring network focused on meeting the development and mobility needs of all FAA»

employees

Objectives:

Assist the FAA in the recruitment, advancement and retention of Asian Pacific Americans, and to increase»

minority, female, people with disabilities and veteran employment of Asian Americans and Pacific Islander

Americans in the FAA at all grade levels and at different levels of management

Encourage FAA employees to participate and promote Asian American and Pacific Islander American»

issues that foster the development of interpersonal relationships and networks within the FAA

Educate its members and local community job applicants concerning their rights, personnel actions,»

promotional opportunities and qualifications

Identify and study systemic concerns that affect Asian American and Pacific Islander American»

employees, and to develop and implement appropriate solutions to address those concerns

Recognize and highlight accomplishments and achievements of Asian American and Pacific Islander»

American employees to FAA management




