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INTRODUCTION to the

National Asian & Pacific American Association (NAPA)
An Employee Association of the Federal Aviation Administration
P.O. Box 44554 | Washington, D.C. | 20026-4554
www.faanapa.org

MISSION:

The National Asian and Pacific American (NAPA) Association of the Federal
Aviation Administration proudly encourages the continued professional excellence of
our members, promotes equal opportunity within a model workplace at the FAA, and
facilitates mentoring and networking opportunities to support the development of all
FAA employees.

VISION:
NAPA’s vision is to promote, expand and support Asian American and Pacific
Islander (AAPI) leadership in the Federal Aviation Administration.

NAPA’S GOALS:

e Promote continued excellence in job performance and professionalism of FAA
AAPI employees through pride, dedication, training and involvement.

e Establish rapport with key leaders and with organizations at different levels of
the FAA to improve communication, understanding and commitment to advance
a diverse and productive work environment.

e Facilitate a positive mentoring network focused on meeting the development and
mobility needs of all FAA employees.

ACTION PLAN:

e Build a cadre of qualified specialists to actively participate in FAA
recruitment, public outreach, and aerospace education activities.

e Maintain on-going partnerships with all FAA Employee Associations and
Special Emphasis Programs, along with outside Asian organizations [e.g., Asian
American Government Executives Network (AAGEN), the Department of
Transportation’s (DoT) Asian Pacific American Employees Coalition (APAEC),
and the Federal Asian Pacific American Council (FAPAC)].

e Acquire organization and corporate sponsorship for NAPA’s general
operations, scholarships, activities, and/or the annual training conference.

e Continue planning and leading on the key functions NAPA is known for:

0 Lunar New Year Luncheon Celebration,
0 May Asian Pacific American Heritage Month Celebration, and
o0 Annual Training Conference

e Support the FAA in mentoring Asian American and Pacific Islander summer
interns/part-time hires, new/entry level employees, and current members.

e Complete drafting of NAPA Constitution and gain member acceptance.

e Continue working the NAPA By-laws towards membership ratification.

e Establish training and networking opportunities.

e Spearhead a community service activity to “giving back” (e.g., CFC event).

e Establish policy documents, roles and responsibilities, committee guidance and
work plans to improve the organization’s ability to seamlessly continue
operations.
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